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Gender ratio in UR’s committees, central level
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https://www.uni-regensburg.de/universitaet/praesidium/index.html
https://www.uni-regensburg.de/universitaet/gremien/senat/index.html
https://www.uni-regensburg.de/universitaet/gremien/erweiterte-universitaetsleitung/index.html

R University Representative for the Equality
of Women in Academia and the Arts
Universitat Regensburg Equal Opportunities Coordination Office

Gender ratio in UR’s committees, central level

University Council Advisory Board
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Only members with voting rights

State: 03.02.2025



https://www.uni-regensburg.de/universitaet/gremien/universitaetsrat/index.html
https://www.uni-regensburg.de/universitaet/gremien/kuratorium/index.html
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Gender ratio in UR’s committees, decentralized level
Deans Vice Deans
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https://www.uni-regensburg.de/universitaet/gremien/dekanate/index.html
https://www.uni-regensburg.de/universitaet/gremien/dekanate/index.html
https://www.uni-regensburg.de/universitaet/gremien/dekanate/index.html
https://www.uni-regensburg.de/universitaet/gremien/dekanate/index.html
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Gender ratio in the faculty councils

Source

Research Assistants Representatives for the Equality of
Women in Academia and the Arts*

Professors Students

Em mf Em mf

*without deputy GB Wiss./Kunst
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*Proportion of professorships calculated by headcount
**Calculated for the academic year from the average of WS and SS
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Academic career stages
Share of women 2014 to 2024

Source
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Gender ratio academic year 2024 at the UR; FTE
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Proportion of female professors in W2/C3
and W3/C4 professorships in FTEs

Source

Em mf
W2 W3 W2 + W3
m 108,80 162,00 270,80
f 35,60 53,50 89,10
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Share of women, qualifications
Comparison UR — Bavaria — Federation WS-2023*

on the basis of the most recent comparable data material available
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* Comparison of the figures for the winter semester only, as the Federal Statistical Office only has
figures for this. The rest of the data report uses the averages from the summer and winter

semesters, which is why there might be differences in the calculation.
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Share of female professors, ranking nationwide and bavaria-wide
Survey period 2022; federation: allt ypes of higher education institutions; Bavaria: universities only

Bundeslander Ranking

Ranking University fin%
1 Berlin 36,0%
2 Brandenburg 33,7%
3 Hamburg 32,7%
4 Bremen 32,3%
5 Hesse 30,3%
6 Northrhine-Westphalia 30,1%
7 Lower Saxony 30,0%
8 Thuringia 29,2%
9 Rhineland Palatinate 28,2%
10 Mecklenburg Western Pomerania [28,1%
11 Schleswig-Holstein 26,2%
12 Saxony 26,2%
13 Baden-Wirtenberg 26,0%
14 Bavaria 25,2%
15 Saxony-Anhalt 25,0%
16 Saarland 23,4%
Average for Germany 28,8%

Source

Universitaten, Ranking in Bayern

Ranking University (abscl:lute) win %
A S B
5 ﬁqagtglcs)!ci;:stJniversity of Eichstatt- 16 38,7%
3 University of Technology Nuremberg 2 33,3%
4 University of Bamberg 54 32,1%
5 University of Bayreuth 79 28,1%
6 University of Passau 39 27,9%
7 University of Wirzburg 135 27,9%
8 University of Munich 219 27,3%
9 University of Augsburg 74 26,4%
10 University of Regensburg 92 24,5%
11 Technical University of Munich 148 23,4%
12 University of the Bundeswehr Munic 45 22,0%
13 University of Erlangen-Nuremberg 134 21,6%

Total Bavaria 1069 26,0%

10

Source, S.20


https://de.statista.com/statistik/daten/studie/197898/umfrage/frauenanteil-in-der-professorenschaft-nach-bundeslaendern/
https://www.statistik.bayern.de/mam/produkte/veroffentlichungen/statistische_berichte/b3410c_202200.pdf
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Share of women, students by faculties, academic year 2024
(WS 2023/24 and SoSe 2024)
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Share of women, doctorates by faculty
4-year-average (academic years 2021 — 2024)

Source
100%
90%
80% S
Yoy ; 4 6
70% = >
60%
50%
40%
30% SR
° 5 6 5 6
20% 3 >
10%
0%
2\ N & D x> & & »
0\0% P %& ,(\SE Q?g\ é\(" \' &é’\ s(\\c’ \ \\'b \\.o’b
N & & ] ,\@ & Q
\\0 (4 'b(\ 'g‘ (>\° (@) 0
< & & \ &
(& @6 < \Q
< °

m%m m%f

Without the facultv of Informatics & DS. as a 4-vear average is not available
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of Women in Academia and the Arts
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Share of women, habilitations by faculty
4-year-average (academic years 2021 — 2024)
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Fixed-term academic staff

(excluding professors) by faculty
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Permanent academic staff

(excluding professors) by faculty
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Universitat Regensburg Equal Opportunities Coordination Office

Professorships (W1-W3, C3/C4, without substitute professorships) by
faculty

FTEs, percentage shares, total number: 369,4 (f=93,6; m=275,8)
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R University Representative for the Equality
of Women in Academia and the Arts
Universitat Regensburg Equal Opportunities Coordination Office

Professorships (W2/W3, C3/C4, without substitute professorships) by

faculties
FTEs, total number: 359,9 (f=89,1; m=270,8)
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R University Representative for the Equality
of Women in Academia and the Arts
Universitat Regensburg Equal Opportunities Coordination Office

Professorships (W1-W3, C3/C4, without substitute professorships) by

faculty
Head counts, total number: 372 professors (f=95, m=277)
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R University Representative for the Equality
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Universitat Regensburg Equal Opportunities Coordination Office

Professorships (W2/W3, C3/C4, without substitute professorships) by

faculty
Head counts, total number: 364 professors (f=92, m=272)
Source
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R University Representative for the Equality
of Women in Academia and the Arts
Universitat Regensburg Equal Opportunities Coordination Office

Professorships (W1-W3, C3/C4, without substitute professorships) by
faculty

Head counts, comparison of 2021 and 2024;
total number 2021: 329 (f=64, m=265); total number 2024: 372 (f=95, m=277)
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R University Representative for the Equality
of Women in Academia and the Arts
Universitat Regensburg Equal Opportunities Coordination Office

Junior and Tenure-Track Professorships
Head counts, as of 1.12.2024

Source

WI1TT W2 W1TT W3 W2TT W3 total

Em mf
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R University Representative for the Equality
of Women in Academia and the Arts
Universitat Regensburg Equal Opportunities Coordination Office

UR awards; junior research group leaders

Emmy-Noether Program 2024 -
Source

Heisenberg-Professorship 2024 II
Source

Heisenberg-Fellowship 2024
Source

ERC Consolidator Grants 2013-2024
Source

ERC Starting Grants 2009-2024
Source

Humboldt Visiting Researchers 2024
Source

Source
UR| Honorary doctorate 1976-2024

B
.
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Source

Source

o
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B countof f M countofm

22


https://www.uni-regensburg.de/universitaet/archiv/universitaetsgeschichte/ehrungen/
https://www.uni-regensburg.de/universitaet/archiv/universitaetsgeschichte/ehrungen/
https://www.uni-regensburg.de/universitaet/archiv/universitaetsgeschichte/ehrungen/
https://www.uni-regensburg.de/forschung/wissenschaftlerinnen/index.html
https://www.uni-regensburg.de/forschung/wissenschaftlerinnen/index.html
https://www.uni-regensburg.de/forschung/wissenschaftlerinnen/index.html
https://www.uni-regensburg.de/forschung/wissenschaftlerinnen/index.html
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Universitdt Regensburg

University Representative for the Equality
of Women in Academia and the Arts
Equal Opportunities Coordination Office

Faculty of Catholic Theology, share of women 2018 - 2024

Source
100,0%
90,0% e Ns
’ S
Qo M qT Lf'; ©o "x o
80,0% — J GRS X
N~ (o) °
70,0% 2 ©o E
o\o > © \O O O
60,0% - X ;ﬁs 5588
o \O X 0 X NN LRI
X X %_ o) %_ " N LW
50,0% -+ “““f@;ﬁ%ﬁé? a Yo X X
40,0% - 4@% ] oM oM S
— N
30,0% +— — _ ﬁ
20,0% -— —— ] R ¥R X B
o o o \© o P19 S
10,0% -— —g —— S 338 o —
0,0% o o oo
N s Academic Staff S - . ok
Students Promotions . " Habilitations W1-Professorship* | W2-Professorship* | W3-Professorship
(excluding Prof.)
2019 67,1% 0,0% 41,4% 33,3% 5,3%
2020 71,3% 33,3% 46,3% 0,0% 33,3% 5,9%
2021 74,8% 40,0% 41,4% 50,0% 5,9%
2022 75,1% 40,0% 45,2% 50,0% 6,7%
2023 76,1% 66,7% 51,8% 0,0% 50,0% 23,1%
2024 73,8% 57,5% 0,0% 50,0% 29,4%

Nota bene:

Empty cells = academic career stages not available this year, regardless of gender
* by head counts
** by FTEs

2019
2020
2021
2022
2023
2024

23
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Universitdt Regensburg

University Representative for the Equality
of Women in Academia and the Arts
Equal Opportunities Coordination Office

Faculty of Law, share of women 2018 — 2024

Source
100,0% é
o
90,0% S
80,0% R
2283888 g
700% S QGO A8 o
’ [cR=REECRGCE - o
23 © % © XXX
o/ I ~ o o O O
60,0% N = <3 Soo
0,0% —— Q—W SxE8%d B
>0,0% 7 S TNSGoY
x < NS <
40,0% - — S A o
N O
q ™ (=} (=}
30,0% — — - 2R
20,0% Rk S48
,J70 I | — — o \©
— SN
10,0% +— — — S — S —
’ q )
o
0.0% Academic Staff
tudents romotions .mlc y Habilitations* W1-Professorship* | W2-Professorship* | W3-Professorship*
Stud " P " (exi:?ugmg Prof.)*
2019 60,4% 61,5% 41,9% 11,1% 5,3%
2020 60,6% 24,0% 37,2% 0,0% 11,1% 5,9%
2021 62,6% 30,0% 41,1% 100,0% 11,1% 5,9%
2022 63,6% 52,0% 40,0% 50,0% 16,7%
2023 63,1% 40,0% 42,4% 50,0% 15,8%
2024 63,9% 48,4% 44,8% 50,0% 16,7%
Nota bene: Empty cells = academic career stages not available this year, regardless of gender

* by head counts

** by FTEs

2019
2020
2021
2022
2023
2024

24



R University Representative for the Equality
of Women in Academia and the Arts
Universitat Regensburg Equal Opportunities Coordination Office

Faculty of WiWi, share of women 2018 - 2024

Source
100,0%
2019
90,0%
X m 2020
0, Q
80,0% S 2021
™~
70,0% 2022
60,0% o 22 2023
0N RRR o B 1A
50,0% - Sy A 2024
T SIS X R
S omm o (=] ("?3 © \O O Eﬂ Eﬂ oo
40,0% +— N o SHA oo NS
~ o S S SN M m o o
O o INBCIN "o s S
30,0% | RS SLaLe N e R®
e M XXy 8
S O SihNe .2
20,0% +— — <R ST ER S
o (=} (=} o (=} (=} m
10,0% | | =) e g=E=R= | —
o o oococo
0.0% 1 Academic Staff
Students* Promotions* ca e.mlc @ Habilitations* W1-Professorship* | W2-Professorship* | W3-Professorship*
(excluding Prof.)*
2019 42,8% 26,9% 27,1% 25,0% 0,0% 12,0%
m 2020 42,2% 11,8% 26,9% 50,0% 0,0% 12,5%
2021 40,2% 31,8% 27,2% 50,0% 0,0% 17,3%
2022 39,2% 16,7% 31,5% 0,0% 0,0% 13,6%
2023 38,6% 37,5% 31,5% 25,0% 9,5%
2024 38,8% 70,0% 31,0% 0,0% 25,0% 14,3%
Nota bene: Empty cells = academic career stages not available this year, regardless of gender
* by head counts
25

** by FTEs



R University Representative for the Equality
of Women in Academia and the Arts
Universitat Regensburg Equal Opportunities Coordination Office

Faculty of Medecine (with UKR), share of women 2018 — 2024

Source
100,0%
90,0% 2019
X ° x m 2020
o \© 3 o X o X
0% TER g5 SERAZs
700% . 88°E8® N GE8s < m 2021
’ ) X o Qo
o 85 B oexx 3% _ % 2022
’ Y :\ d ; ‘U_L S g?. &i o)
50,0% YN Q 9 w2023
40,0% - m 2024
o X o w© g X
30,0% 2ERF2AS
©2 2RSS
0, o 0 O O O
20,0% RORRE S
10,0% NN N :rl NN
0.0% Academic Staff
Students* Promotions* (excc?ujir:,clchr:f * Habilitations* W1-Professorship* | W2-Professorship* | W3-Professorship*
2019 66,3% 60,77% 47,7% 30,8% 18,0% 7,9%
m 2020 66,2% 61,25% 49,1% 38,5% 18,9% 7,9%
m 2021 69,8% 62,55% 48,6% 45,8% 18,1% 7,7%
m 2022 67,0% 64,55% 46,1% 25,0% 18,1% 4,9%
m 2023 66,7% 66,81% 52,0% 37,5% 21,9% 7,7%
m 2024 68,1% 58,56% 49,7% 55,6% 20,4% 7,6%
Nota bene: Empty cells = academic career stages not available this year, regardless of gender

* by head counts
** by FTEs 26
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Universitdt Regensburg

Faculty of PKKG, share of women 2018 — 2024

University Representative for the Equality
of Women in Academia and the Arts
Equal Opportunities Coordination Office

Source
100,0%
90,0%
80,0%
o X x X § =)
700% —FOHENE o S <
CANRXR A S X " NN
60,0% a S X N
o ~ X o
ART N X R®&T
50,0% 2 e S = R
8 x O mO <
N2 SN
40,0% — % —
o
o
30,0% —
20,0% —
10,0% —
0.0% Academic Staff
Students* Promotions* ¢ e.mlc y " Habilitations* W1-Professorship* | W2-Professorship* | W3-Professorship*
(excluding Prof.)
2019 56,6% 50,00% 40,1% 75,0% 27,3% 20,0%
m 2020 58,5% 37,50% 35,3% 33,3% 20,0% 25,0%
2021 57,5% 47,62% 40,0% 100,0% 15,8% 30,0%
m 2022 57,6% 30,00% 42,3% 100,0% 14,3% 31,8%
| 2023 58,2% 43,75% 49,2% 33,3% 100,0% 14,3% 33,3%
2024 59,4% 55,6% 52,7% 0,0% 100,0% 14,3% 36,4%

Nota bene:

Empty cells = academic career stages not available this year, regardless of gender
* by head counts

** by FTEs
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Universitdt Regensburg

University Representative for the Equality
of Women in Academia and the Arts
Equal Opportunities Coordination Office

Faculty of Human Sciences, share of women 2018 - 2024

Source
100,0% § R 3 2019
~ - o
90,0% | LR wwR O =
SALTHAT T2 W 2020
80,0% g ~ m 2021
70,0% m 2022
60,0% w2023
>0,0% " 2024
40,0%
30,0%
20,0%
10,0% g
=)
0.0% Academic Staff
Students* Promotions* ca e-mlc y Habilitations* W1-Professorship* | W2-Professorship* | W3-Professorship*
(excluding Prof.)*
2019 76,0% 100,00% 56,6% 100,0% 66,7% 46,7%
m 2020 74,9% 75,00% 59,6% 50,0% 66,7% 38,9%
m 2021 74,4% 94,12% 59,7% 66,7% 38,9%
m 2022 73,3% 58,33% 58,8% 40,0% 41,2%
W 2023 73,2% 45,45% 60,2% 33,3% 47,4%
m2024 74,7% 60,0% 60,3% 0,0% 50,0% 57,9%
Nota bene: Empty cells = academic career stages not available this year, regardless of gender
* by head counts
** by FTEs 28
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Faculty of Informatics and Data Science, share of women 2018 — 2024

Source
100,0% S po
o
=
90,0%
80,0%
70,0%
60,0%
50,0% o\o°
g . =
40,0% < L e X &e
. 5 R @ @ S =
30,0% S < 3 & &
S @ =
o N~ N~
20,0% = =
10,0% +——
0.0% Academic Staff
Students* Promotions* @ e.mlc y Habilitations* W1-Professorship* | W2-Professorship* | W3-Professorship*
(excluding Prof.)*
m 2022 17,7% 28,6% 40,0%
2023 20,0% 24,5% 100,0% 26,7% 30,2%
m 2024 17,6% 25,7% 100,0% 28,6% 31,6%
Nota bene: Empty cells = academic career stages not available this year, regardless of gender

* by head counts

** by FTEs

W 2022
2023
W 2024
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Faculty of SLK, share of women 2018 - 2024

Source

100,0%

90,0%

80,0%

70,0%

60,0%
50,0%
40,0%
30,0%
20,0%

10,0%

0,0% -
Students* Promotions* (Q(i?j:iTgIcPsrzag* Habilitations* W1-Professorship* | W2-Professorship* | W3-Professorship*

m 2019 67,5% 66,67% 57,7% 33,3% 37,5% 33,3%

m 2020 66,8% 57,14% 56,2% 50,0% 35,3% 36,8%

m 2021 67,7% 69,23% 58,5% 100,0% 31,3% 36,8%

W 2022 68,5% 36,36% 62,7% 0,0% 100,0% 35,7% 50,0%

m 2023 68,6% 75,00% 64,1% 100,0% 38,5% 55,6%

W 2024 68,8% 78,6% 62,7% 0,0% 100,0% 38,5% 57,9%

Nota bene: Empty cells = academic career stages not available this year, regardless of gender

* by head counts

** by FTEs
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Faculty of Mathematics, share of women 2018 — 2024

Source
0,

100,0% 2019
90,0% m 2020
80,0% 2021
70,0% m 2022

) 2023
60,0% S
) 2024
50,0%
40,0%
XXX
30,0% r\\ r\\ r\\ r\\ NN
cooco™NN
NANANAN o O
20,0% =t
10,0% s 3 5553533
o o [eNeNeNolNelo)
0.0% Academic Staff
Students* Promotions* ca e.mlc @ Habilitations* W1-Professorship* | W2-Professorship* | W3-Professorship*
(excluding Prof.)*
2019 44,7% 15,38% 26,0% 20,0% 0,0%
| 2020 45,0% 12,50% 24,0% 0,0% 20,0% 0,0%
2021 46,6% 14,29% 23,0% 50,0% 20,0% 0,0%
w2022 48,3% 37,50% 20,3% 20,0% 0,0%
2023 47,7% 12,50% 25,0% 0,0% 16,7% 0,0%
2024 47,7% 0,0% 23,0% 16,7% 0,0%
Nota bene: Empty cells = academic career stages not available this year, regardless of gender
* by head counts 31

** by FTEs
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Faculty of Physics, share of women 2018 - 2024 32

Source
100,0% 2019
90,0%

) m 2020
80,0% = 2021
70,0% 2022
60,0% 2023
50,0% < < i w2024

S Rex O S
40,0% RO o w O & 5
o)} 0 ™ =3 =}
(,:l N R o X X o X R T}
30,0% - e 5 S N~
y 5 X RKNaow )
CRY A8 XX
20[0% - — BI : ?0 ‘\; i S oc: O O c° oo oo oa 23
= e e ARBBRR
10,0% - S & 88 588 '\-* ~r
o o oo oo o - .
0.0% Academic Staff
Students* Promotions* (exccTujir:glcPr; * Habilitations* W1-Professorship* | W2-Professorship* | W3-Professorship*

2019 27,2% 3,70% 13,1% 0,0% 7,7% 9,1%

m 2020 29,9% 26,09% 9,9% 8,3% 8,3%
w2021 28,0% 6,45% 12,4% 0,0% 10,0% 8,3%

2022 32,4% 16,67% 16,7% 0,0% 10,0% 8,3%

2023 34,6% 9,52% 19,0% 0,0% 0,0% 18,2% 7,7%

m 2024 37,1% 18,2% 18,5% 0,0% 0,0% 25,0% 7,7%
Nota bene: Empty cells = academic career stages not available this year, regardless of gender

* by head counts
** by FTEs 32
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Faculty of Bio./Pre-Clinical Medicine, share of women 2018 — 2024

Source
100,0% g3 2019
g8
90,0% — = m 2020
o, © o o ro so X
80,0% Q\ON\EQIO\_IO\\: g °\:\°§ 2021
70,0% —© 888 E° e e R AR w2022
© _© XxaON?
60,0% A ST 2023
»
50,0% _— 2024
o\‘;’
0, o
40,0% RS ™
XXX N0
30,0% XX e Qoo
M Q™M in g M 555
20,0% aeS9=a B
10,0% — 5 &8 S — —
o oo =)
0.0% Academic Staff
Students* Promotions* ca e.mlc y " Habilitations* W1-Professorship* | W2-Professorship* | W3-Professorship*
(excluding Prof.)
2019 66,5% 45,16% 50,7% 0,0% 13,3% 17,6%
m 2020 65,2% 61,54% 49,8% 13,8% 17,6%
2021 65,6% 44,44% 53,1% 0,0% 13,3% 17,6%
m 2022 65,7% 60,71% 54,0% 0,0% 12,5% 22,2%
2023 65,7% 57,14% 57,2% 100,0% 11,8% 25,0%
2024 67,4% 62,7% 55,3% 100,0% 0,0% 13,3% 31,3%
Nota bene: Empty cells = academic career stages not available this year, regardless of gender

* by head counts
** by FTEs 33
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Source
100,0%
2019
[
90,0% m 2020
80,0% = 2021
[) o
70,0% 3\: °\,..-c; § N 8\: %l § < m 2022
g N o) (o] o 2
60,0% — @O HFH RO o 3 = 2023
N X e D o
BRI B
50,0% -— S~ S ° - W 2024
Fhgms A eI &R
20.0% —— o 00‘2‘.000(\‘\3 e R
’ SR =R el
(23] ~ m oM ° N o
30,0% SN S
® ~
20,0% -+
10,0% 5 g 88
o o o o
0,0% Academic Staff
Students* Promotions* @ e.mlc @ Habilitations* W1-Professorship* | W2-Professorship* | W3-Professorship*
(excluding Prof.)*
2019 53,5% 51,85% 30,8% 18,2% 10,0%
m 2020 53,3% 40,00% 29,2% 0,0% 18,2% 10,0%
m 2021 54,6% 39,22% 31,0% 18,2% 11,1%
m 2022 54,9% 44,19% 30,8% 20,0% 10,0%
2023 53,9% 36,84% 32,3% 50,0% 0,0% 33,3% 10,0%
m 2024 56,0% 39,5% 34,9% 0,0% 0,0% 30,8% 10,0%

Empty cells = academic career stages not available this year, regardless of gender
* by head counts
** by FTEs 34
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Note on intersectionality and abbreviations

Note on intersectionality

* The statistical data for the years up to 2024 is only available in binary sorted
gender data (female/male).

* Due to the data situation, the data material sorted according to binary gender
data cannot be structured into further intersectional categories (e.g. origin,

ideology/religion, state of health, social status, living situation, age, sexual
identity).

Abbreviations

FTEs = full-time equivalents
m = male
f = female
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Appendix 1: Figures 2021-2022
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Studien-jahr
2021 bzw. W2/C3- W3/C4- W2/C3 und W1-W3/C3-C2 inkl.
Stichtag Professuren Professuren \W3/C4 und Vertretungsprofessuren
01.12.2021 Promotionen Wiss. Personal (ohne Prof.) Habilitationen A 01.12.2021|(VZA) 01.12.2021|W1 (VZA) 01.12.2021{und P (VZA) 01.12.2021]
Anzahl m Anzahl w %w Anzahl m Anzahl w % w Anzahlm  Anzahlw %w Anzahl m Anzahl w %w Anzahl m Anzahl w %w Anzahl m Anzahl w %w Anzahl m Anzahl w %w Anzahlm  Anzahlw % w
Theologie 112,0 332,0 74,8%) 2 1 33,3%| 14,42 10,20 41,4%) 0 0 E 10 10 50,0%) 8,0 05 5,9% 9,0 15 14,3%) 11,0 3.0 21,4%)
Recht 7985 1.313,0 62,2%! 14 6 30,0%| 19,5 13,58 41,1%) 0 1 100,0%!| 0,0 0,0 - 16,0 2,0 11,1% 17,0 20 10,5%) 18,0 2,0 10,0%
Wirtschaft 1.490,5 1.000,0 40,2%! 15 7 31,8%| 64,5 24,05 27,2%) 1 1 50,0%) 3,0 0,0 0,0% 22,0 4,6 17,3% 25,0 51 16,9%! 26,0 51 16,4%
Medizin (UR+ 577,5 11375 66,3%)| 97 162 62,5%!| 469,66 443,35 48,6%)| 13 1 45,8%) 413 9,1 18,1% 36,0 3,0 7,7% 773 12,1 13,5%) 783 131 14,3%
PKGG 838,5 11355 57,5%) 1 10 47,6%)| 51,15 34,09 40,0%)| 0 1 100,0%! 8,0 15 15,8%) 14,0 6,0 30,0%) 22,0 85 27,9%) 24,0 9,5 28,4%)
Huwi 493,0 14335 74,4%) 0 6 100,0%!| 56,73 83,90 59,7% 1 0 0,0% 10 2,0 66,7%!| 11,0 7,0 38,9%) 12,0 9,0 42,9%) 12,0 10,0 45,5%)|
SK 15355 3.223,0 67,7%) 1 5 83,3%| 56,45 79,55 58,5%)| 0 1 100,0%! 11,0 50 31,3%) 12,0 7.0 36,8%) 23,0 12,0 34,3%) 26,0 15,0 36,6%)|
Mathematik 505,0 440,0 46,6%) 6 1 14,3%| 46,75 13,98 23,0%) 1 1 50,0%) 4,0 10 20,0%) 11,0 0,0 0,0% 15,0 10 6,3% 16,0 10 5,9%)
Physik 555,5 2155 28,0%) 29 2 6,5% 114,33 16,25 12,4% 4 0 0,0% 9,0 10 10,0%) 11,0 10 8,3% 20,0 2,0 9,1% 20,0 20 9,1%
Bio/VKI 7125 1357,0 65,6%| 18 16 47,1%) 77,02 87,31 53,1% 2 0 0,0%| 130 2,0 13,3% 14,0 30 17,6% 27,0 50 15,6%| 27,0 50 15,6%
Ch/Pharm 610,0 7335 54,6%) 31 20 39,2%| 104,08 46,73 31,0%) 0 0 E 9.0 2,0 18,2%) 8,0 10 11,1%) 17,0 3.0 15,0%) 19,0 3.0 13,6%
8.228.5 12.320,5 60,0% 224 236 51,3% 1074.,59 852,99 44,3% 22 16 421% 1003 246 197% 163,0 351 17.7% 2643 612 18,8% 2773 68,7 19.9%
Studien-jahr|
2022 brw. W3C4- W2/C3 und W 1-W3/C3-C3 inkl.
Stichtag Professuren W3/C4 und Vertretungsprofessure
011222 Studserende Promotionen Wiss, Personal (ohne Prof.*) Habilitationen W 2/C3-Professuren (VZA) 01,12.22|(VZA) 01.12.22|W1(VZA) 01.12.22|n (VZA) 01,12.22]
Anzahl m Anzahl w “w Anzablm  Anzahl w Y%w Anzahlm  Anzahlw % w Anzahlm  Anzahlw % w Anzahlm  Anzahlw % w Anzahlm  Anzahlw % w Anzahlm Anzahlw % w Anzahlm  Anzahlw % w
Theologie 1090 ms 751%] 3 2 40,0% 1307 1085 0 0 1 1 50,0%| 7 05 6,7%) 8,00 1,50 158% 120 15 11L1%|
Recht 350 12925 63,6%| 12 3 2,0% 20,89 13,94 0 0 0 0 15 3 16,7%) r 16,00 4,00 20,0% 16,0 40 20,0%
Wirtschaft 14780 9510 39.2%| 20 4 16,7% 47 21,65 2 0 3 0 0,0%| 19 3 13,6% 22,00 3,00 12,0% 230 30 11,5%)
Medizin (UR4| 5718 11610 67.0%) 95 m 64,6% 50807 434,16 24 8 411 91 18,1 kH] 18 4,9% 76,10 10,9 7.1 11,900 13,4%
GG 8565 11655 57.6%| 5 L) 17,5% 4947 3621 2 o 9 1,5 14,3% 15 7 31,8%) 24007 950 250" 120 324%
HuWi $02.5 13820 %) b} 7 583% 61,5 87,63 0 1 3 2 40,0%) 10 7 41,2%) 13,00 9.00 130 100 43,5%)
SLK 14825 32178 68,5%| 7 4 164% 42,68 71,63 2 0 9 s 35,7%| 9 9 50,0%) 18007 1500 210 160 43.2%
Mathematik 4878 4560 48%) s 3 315% 52 1323 0 0 4 1 20,0%| 1 0 0,0%) 15,00 1,00 15,0 10 6,3%)|
Physik 5050 2420 324 19 4 174% 105,23 2117 0 0 9 1 10,0% n 1 £3%[ 21,00 2,00 210 20 8,7%
Bo'VKI 7500 1438, 65,7%] 1" 17 60.7% 76,63 8991 1 0 0,0%) 14 2 12,5% 1L 4 22,2% 28,00 6,00 28,0 6,0 17,6%
(wPharm 9.0 7280 S4.9%| u 1) “2% 107,31 47,86 0 0 8 2 20,0%| 9| 1 10,0% 17,00 3,00 170" 50 22.™%
FIOS 9, 44,75 0 0 25 L} 28,6%] 9 s 38,7%) 11,50 6,50 1.5 65 36,1%)
82270 12.2080 %) 206 249 54.7% 1 1 19814241 1 12) 8| 7,

3

6
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Appendix 2: Figures 2023

Studierende, t

Studienjahr 2023 bzw. Stichtag

1122023 Studierende WS22/23 Studierende Sose23 Promotionen* Wise22/23
Anzahl m  Anzahl w % m %w Anzahl m  Anzahl w %w Anzahi m  Anzahl w % m %w

Theologie 109 358 23,34%  76,66% 109 338 2438%  7562% 4 2 6667% 3333%
Recht 758 1313 3660%  63,40% 702 1188 37,14%  62,86% 19 20 4872%  51,28%
Wirtschaft 1558 1003 60,84%  39,16% 1387 852 61,95%  38,05% 23 8 7419%  2581%
Medizin (UR+UKR) 589 1166  33,56%  66,44% 558 1136 32,94%  67,06% 44 86 33,85%  66,15%
PKGG 872 1211 4186%  58,14% 862 1200 41,80%  58,20% 3 14 1765%  8235%
Huwi 505 1394 2659%  7341% 481 1302 2698%  73,02% 5 10 3333%  66,67%
Informatik und DS 2 0 10000%  0,00% 2 1 6667% 33,33% 000%  0,00%
SLK 1534 3350 31,41%  68,59% 1465 3210 31,34%  68,66% 12 18 4000%  60,00%
Mathematik 503 465  51,96%  48,04% 281 431 52,74%  47,26% 1 2 8462% 1538%
Physik 504 259 66,06%  33,94% 298 272 64,68%  3532% 34 9 7907%  2093%
Bio/VKI 765 1461 3437%  6563% 688 1316 34,33%  6567% 17 21 4474%  5526%
CH/Pharm 601 701 4616%  53,84% 548 641 4609%  5391% 64 36 64,00%  36,00%
Wiss. Zentren und Zentrale

Einrichtungen - - - - - -

gesamt 8300 12681 39,56% 60,44% 7781 11887  39,56%  60,44% 243 226 5181%  48,19%

*Promotionen und Promotionen (strukturiert) in der Promotionsstatistik ausgewahit

Professuren in VZA

Studienjahr 2023 bzw. Stichtag W2/C3 und W3/C4 und W1 (VZA) zum

1122023 W2/C3-Professuren (VZA) zum 01.12.2023  W3/C4-Professuren (VZA) zum 01.12.2023 01.12.2023
Anzahl m  Anzahl w % m %w Anzahlm  Anzahlw % m %w Anzahlm Anzahlw % m %w

Theologie 1 1 50,00%  50,00% 5 15  7692%  23,08% 6 25 7059%  29,41%
Recht 0 o- - 16 3 8421%  1579% 18 5 7826%  21,74%
Wirtschaft 3 1 7500%  2500% 19 2 9048%  952% 22 3 8800%  12,00%
Medizin (UR+UKR) 23,1 121 7808%  21,92% 36 3 9231%  769% 79,1 151 8397%  1603%
PKGG 9 15 8571%  14,20% 14 7 6667% 3333% 23 95  7077%  29,23%
Huwi 2 1 6667% 33,33% 10 9 5263% 4737% 12 10 5455%  4545%
Informatik und DS 2,75 1 73,33% 26,67% 12 52 69,77% 30,23% 14,75 6,7 68,76% 31,24%

8 5 6154%  3846% 8 10 44,44%  5556% 16 16 50,00%  50,00%
Mathematik 5 1 8333%  1667% 12 0 10000%  0,00% 17 1 9444%  556%
Physik 9 2 8182% 1818% 12 1 9231%  7,69% 2 3 8800% 12,00%
Bio/VKI 15 2 8824%  11,76% 12 4 7500%  2500% 27 6 8182% 1818%
CH/Pharm 8 4 6667% 3333% 9 1 90,00%  10,00% 18 5 7826%  21,74%
Wiss. Zentren und Zentrale
Einrichtungen - - - - - -
gesamt 105,85 316 77,01%  22,99% 165 467 77,94%  22,06% 274,85 828  7685%  23,15%
Extra Berechnung der Medizin + UKR
Uber die Mail von Herr StrauB und Frau Professoren C4 Professoren C3 Professoren Prof. (V) Prof.(V)C3/
Maule w3 /w2 w1 caws w2

w M w ™ w ™ w ™ w ™
Medizin (nur Universitat) 1 2 4 3 o o o o o o
Medizin (nur UKR) 2 2 9 41 0 0 0 0 0 0
Professuren in Képfen (Achtung beim Einflgen! Reihenfolge!)
Studienjahr 2023 bzw. Stichtag
1122023
Professoren C4 / W3 Professoren €3 / W2 Professoren W1
w Mo W% m% w Mo W% m% w Mo W% m%

Theologie 2 S 2857%  71,43% 1 1 50,00%  50,00% ° o. -
Recht 3 1 1579%  84,21% ° o - 2 2 50,00%  50,00%
Wirtschaft 2 1 952%  90,48% N 3 2500%  75,00% ° o -
Medizin (UR+UKR) 3 36 7,69%  92,31% 13 44 2281%  77,19% 0 0- -
PKGG 7 3333%  66,67% 2 9 1818%  81,82% N © 100,00%  0,00%
Huwi 2 0 4737%  52,63% N 2 3333%  6667% ° o -
Informatik und DS N 123333%  66,67% N 3 2500%  75,00% N 0 100,00%  0,00%
SLK © B 5556%  44,44% s 8 3846%  6154% N © 100,00%  0,00%
Mathematik ° 2 0,00% 100,00% N ° 1667% 8333% ° 0. -
Physik 1 2 769%  92,31% 2 9 1818%  81,82% ° 1 000% 100,00%
Bio/VKI N 12 2500%  75,00% 2 15 11,76%  88,24% ° o -
CH/Pharm N 9 10,00%  90,00% N B 3333%  66,67% ° 1 000% 100,00%

8 185 22,54%  77,46% 3 107 2357%  7643% s 4 5556%  44,44%

University Representative for the Equality
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Promotionen* Sose23 Wiss. Personal (ohne Prof.) - gesamt Wiss. Personal (ohne Prof.) - befristet Wiss. Personal (ohne Prof.) - unbefristet Habilitationen

Anzahlm Anzahlw % m %w Anzahlm  Anzahlw % m %w Anzahlm  Anzahlw % m %W Anzahlm Anzahlw %m %w Anzahlm Anzahlw %m
5 3 6250%  37,50% 13,04 14 4822%  51,78% 10,04 14 41,76%  5824% 100,00%  0,00% 1 0 100,00%
17 23 4250%  57,50% 22,49 16,57  57,58%  42,42% 20,74 1657  5559%  44,41% 1,75 0 100,00%  0,00% 0 - -
30 7 81,08%  1892% 455 2095  6847%  31,53% 405 2095  6591%  34,09% 5 0 100,00%  0,00% 0 0- -
20 75  3478%  6522% 45042 487,05 4805%  51,95% 287,02 36872 4377%  56,23% 163,4 11833  5800%  42,00% 15 9 62,50%
5 18 21,74%  78,26% 413 39,96  50,82%  49,18% 50,58 1808  7367%  2633% 5 0 100,00%  0,00% 2 1 6667%
5 13 27,78%  72,22% 58,01 87,89 3976%  60,24% 28,12 33,46 4566%  54,34% 13,18 65 6697%  33,03% 0 0- -
2 1 6667%  33,33% 55,58 1808  7545%  2455% 42,76 6502  39,67%  60,33% 15,25 22,87 4001%  59,99% 0 0- -
12 15 44,44%  5556% 434 77,58  3587%  64,13% 20,15 47,23 2991%  70,09% 23,25 3035 4338%  56,62% o 0- -
15 2 8824%  11,76% 26,5 1548 7502%  24,98% 435 1248 77,71%  22,29% 3 3 50,00%  50,00% 1 0 100,00%
36 12 7500%  2500% 104,17 245  80,96%  19,04% 87,67 225 79,58%  20,42% 165 2 89,19%  10,81% 1 0 100,00%
6 5 54,55%  4545% 62,98 84,1  42,82% 57,8% 47,38 735  39,20%  60,80% 156 10,6 5954%  40,46% [ 1 000%
72 33 6857%  31,43% 10578 5038  67,74%  32,26% 85,98 44,83 6573%  34,27% 198 555  7811%  21,89% 2 2 50,00%
- - 16,75 34 33,00%  67,00% 6,25 7,22 4640%  53,60% 105 2678  2817%  71,83% - -
245 207 54,20% 4580% 106592 970,54 52,34%  47,66% 770,69 74456 50,86%  49,14% 29523 22598  56,64%  43,36% 22 13 62,86%

W1-W3/C3-C3 inkl. Vertretungsprofessuren

(VZA) zum 01.12.2023 Wi-Professuren (VZA) zum 01.12.2023

Anzahlm  Anzahlw % m %w Anzahlm  Anzahlw % m %w

7,75 425 64,58%  3542% 0 o- -
185 5 7872%  21,28% 2 2 5000%  5000%

235 3 8868% 1132% 0 o- -

79,1 151 8397%  16,03% 0 o- -
2 12 6667% 3333% 0 1 000% 10000%

13 12 5200%  48,00% 0 o- -
14,75 7,45 66,44% 33,56% 0 05 0,00% 100,00%
18 18 5000%  50,00% 0 1 000% 10000%

17 1 9444%  556% 0 o- -
25 4 8491%  1509% 1 0 100,00%  0,00%

27 6 8182% 1818% 0 0- -
18 6 7500%  2500% 1 0 100,00%  0,00%
283,1 938  7511%  24,89% 4 45 47,06% 52,94%

Prof. (V) Ca/w3 Prof.(v)C3 /w2
w Mo W% m% w Mo W% m%

2 16667%  3333% ° 3 0 1

o 1 000% 100,00% ° o. -

° 2 000% 100,00% °- -

0 o- - 0 0- -
2 16667% 3333% : ° 1 0
N 1 50,00%  50,00% N ° 1 0

1 °100,00% 0,00% o o. -
2 16667% 3333% ° N 0 1

0 o. . 0 o. .
o 1 000% 100,00% B ° 1 0

0 o. . 0 o. .

N © 10000%  0,00% ° o -
° 8 5294%  47,06% 3 4042857 0,57143

0,00%

37,50%
33,33%

0,00%
0,00%
100,00%
50,00%

37,14%
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%w

58,21
6,79
33,72
55,92
26,55¢
58,30¢
60,64
66,04
20,59
19,57
59,03
37,63
56,65¢
4

Ws23/24 ss24 Studienjahr Wiss. Personal (ohne Prof) - gesamt Personal (ohne Prof.) - befristet
hnzahim  Anzahlw  gesamt % m %w hnzahim  Anzahlw  gesamt  %m %w hnzahi w  Anzahim  gesamt  %w %m hnzahim  Anzahlw % m %ow hnzahi m  Anzahlw % m
Theologie 128 363 491 26,07% 73,93 120 335 455 26,37% 73,63 o o 0- - 10,08 13,65 42,48% 57,52 9,08 12,65 41,79%
Recht 706 1241 1947 3626% 63,74 657 173 1830 3590% 64,10 15 16 31 4839% 5161 231 1808 5524% 44,76 2056 1808 53,21%
Wirtschaft 1540 979 2519 61,14% 3886 1388 874 262 6136% 3866 7 3 10 7000% 30,00 a28 1923 6900% 31,00 378 1923 6628%
Medizin (UR+UKR 573 1211 1784 3212% 67,88 556 1197 1753 31,72% 68,28 130 92 22 s8SE% 41,48 52556 51864  S033% 49,67 30069 38145  44,08%
Informatik & DS 110 24 136 82,09% 17,91 100 21 121 8268% 17,36 0 0 0 000% 000 6365 2205 7427% 2573 574 2075 7345%
PKGG 816 1188 2004 4072% 59,28 810 1186 199  40,58% 59,42 5 4 9 S556% 44,48 3953 4408 4730% 52,70 26,85 3758 41,70%
Huwi 492 1362 1954 2518% 74,82 457 1347 1804 2533% 74,67 6 4 10 60,00% 40,00 5438 8263 3969% 6031 37,53 57,81 3936%
sLk 1477 3284 4761 3102% 6898 1407 3085 4492 3132% 6868 1 3 18 7857% 2143 4555 7654 3731% 62,69 238 4629 3396%
Mathematik 500 456 956 52,30% 47,70 473 433 %06 5221% 47,79 0 0 o - 49,75 1886 7700% 23,00 45,75 1,86 7941%
Physik 482 224 706 6827% 31,73 403 299 702 57,41% 42,59 4 18 2 1818% 8182 111,03 2525  8147% 1853 95,53 2325 8043%
Bio/VKI 717 1492 2209 3246% 67,5 651 1333 1984 3281% 67,19 32 19 51 62,75% 37,25 6869 8486  4473% 5527 51,78 746 4097%
Ch/Pharm 567 721 1288 4402% 5598 521 665 1185 4393% 5607 15 23 38 3947% 6053 95,64 512 6513% 34,87 7484 4515 62,37%
Wiss. Zentren 0 o o - 0 o o - 0 o 0 000% 000 1275 3064  2938% 70,62 45 588 4335%
UR gesamt 30! 12681 20753 39,56 60,44 7543 1194 19491 38.7( % §1 30% 225 182 407 5,2 44,7 114172 100167 5327 46,73 786,11 254,54 5102
W3/Cd- Professuren (VZA) zum 01.12.2024 W2/C3-Professuren (VZA) zum 01.12.2024 W1, W2/C3 und W3/C4 (VZK) 2um 01.12.2024 | WIW3/C3-C4 "‘;L:gl'i‘;;g;z‘f"“'e“"’e" vz Wi-Professuren (VZA) zum 01.12.2024
hnzahim  Anzahlw % m %w hnzahim  Anzahlw % m %w hnzahim  Anzahlw % m %w hnzahim  Anzahlw % m %w bnzahi m  Anzahlw % m %w
Theologie 6 25 7059% 2941 1 1 5000% 50,00 7 35 6667% 3333 45 1 8LE% 1818 0 o -
Recht 15 3 8333% 1667 0 o - 17 s 7721% 22,73 1 0 10000% 0,00 2 2 5000% 50,00
Wirtschatft 18 3 8571% 14,29 3 1 7500% 25,00 21 4 8400% 1600 05 1 3333% 6667 o o -
36 2 9474% 526 473 181 7708% 2296 833 161 8380% 16,20 1 0 10000% 0,00 o o -
13 6 6842% 3158 25 1 7143% 2857 155 75 6739% 3261 1 125  4444% 5556 o 05 000% 100,00
14 8 6364% 3636 9 15 8571% 14,29 23 105 6866% 3134 2 05  8000% 20,00 o 1 000% 100,00
8 1 % 5789 2 2 5000% 50,00 10 13 4348% 5652 0 1 000% 100,00 o o -
8 1 au% 5789 8 5 6154% 3846 16 17 a84s% 5152 1 2 3333% 6667 o 1 000% 100,00
Mathematik 12 0 10000% 000 5 1 8333% 1667 17 1 9444% 556 0 o - o o -
Physik 12 1 9231% 7,69 9 3 7500% 25,00 2 4 8462% 1538 15 0 10000% 0,00 1 0 100,00%  0,00%
Bio/VKI 1 5 6875% 31,25 13 2 8667% 1333 25 7 7813% 21,88 0 o - 1 0 100,00%  0,00%
Ch/Pharm 9 1 90,00% 10,00 9 4 6923% 3077 19 5 7917% 20,83 1 0 10000% 0,00 1 0 100,00%  0,00%
s.zentren | o 0- - 0 0- - 0 0- - ] 0- - 0 0- -
UR gesamt 162 535 7517% 2483 1088 356 7535%  2a5d 2758 936 7466% 25349 135 675 6667% 33334 5 45 5263% 4737
3/Ca- Professuren (Kopfzahlen) zum 01.12.2024  W2/C3-Professuren (VZA) zum 01.12.2024 W1-professuren (VZA) zum 01.12.2024 wa/ca- ey wa/cs- sty
M w m% w% M w m% w% M w m% w% M w m% w% M w m% w%
Theologie 6 3 66,67%  33,33% 1 1 50,00%  50,00% 0 0 - - 4 1 80,00%  20,00% 2 0 100,00%  0,00%
Recht 15 3 8333%  1667% 0 0 - - 2 2 5000%  50,00% 1 0 100,00%  0,00% 0 0 - -
Wirtschaft 18 3 8571%  14,29% 3 1 7500%  2500% 0 0 - - 1 1 50,00%  50,00% 0 0 - -
n (UR+UKR 36 2 94,78%  526% 48 15 7619%  23,81% 0 0 - - 1 0 100,00%  0,00% 0 o - -
PKGG 13 6 68,42%  31,58% 3 1 7500%  2500% 0 0 - - 1 2 3333%  66,67% 0 o - -
Huwi 14 8 6364%  3636% 9 2 81,82%  1818% 0 1 000%  100,00% 2 0 100,00%  0,00% 0 1 0,00%  100,00%
Informatik & DS 8 u 4211%  57,89% 2 2 50,00%  50,00% 0 0 - - o 1 000%  100,00% 0 o - -
sic 8 u 4211%  57,89% 8 5 6154%  38,46% 0 1 000%  100,00% 1 1 50,00%  50,00% 0 1 0,00%  100,00%
Mathematil 12 0 100,00%  0,00% 5 1 8333%  1667% 0 o - - 0 0 - - 0 0 - -
Physik 12 1 9231%  7,69% 9 3 75,00%  2500% 1 0 100,00%  0,00% 2 0 100,00%  0,00% 0 0 - -
Bio/VKI 1 5 68,75%  31,25% 13 2 86,67%  13,33% 1 o 100,00%  0,00% 0 0 - - 0 0 - -
Ch/Pharm 9 1 90,00%  10,00% 9 4 69,23%  30,77% 1 0 100,00%  0,00% 1 0 100,00%  0,00% 0 0 - -
UR gesamt 162 54 75,00%  25,00% 110 37 74,83%  2517% 5 4 55,56% 44,84% 14 6 70,00% 30,00% 2 2 50,00% 50,00%

Habilitationen (Studienjahr]
pnzahl m ~ Anzahlw % m % w pnzahlm  Anzahlw % m %w
1 1 50,00% 50,00 1 0 1
1,75 0 100,00% 0,00 0 0- -
5 0 100,00% 0,00 0 1
224,87 137,19 62,11% 37,89 16 20 0444444  0,55555
6,25 13 82,78% 17,22 0 0- -
12,68 65  6611% 33,89 1 0 1
16,85 24,82 40,44% 59,56 1 0 1
21,75 3025  4183% 58,17 1 0 1
4 3 57,04% 42,86 0 0- -
155 2 8857% 1143 1 0 1
16,91 1026  62,24% 37,76 0 2 0
208 605  77,47% 22,53 3 0 1
8,25 2476 24,99% 75,01 0 0- -
35561 2473 __59,00% 410094 2 2205531015 0463089
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Appendix 3: data sources

. Figures students UR | measured by academic year, i.e. average of winter semester plus summer semester; source:
Department |/7, student statistics for the respective semesters, Appendix 2 and 3

. Figures doctorates UR | measured by academic year; source for 2024 (i.e. 1.10.2023-30.9.2024): As of 26.2.2025

. Figures habilitations UR | measured by academic year; source for 2024 (i.e. 1.10.2023-30.9.2024): Department |/7, as
of 26.2.2025

. Figures academic staff UR | Sources for reporting date 1.12.2024: Department I/7, list of full-time equivalents
(including employees on leave of absence and externally funded employees, excluding SHK, excluding WHK; Medicine
UR and areas belonging to the Faculty of Medicine; scientific centers are not counted); list of academic staff (full-time
equivalents), broken down by fixed-term and permanent employment.

. Figures UR professorships | Sources for reporting date 1.12.2024: Department I/7, list of full-time equivalents
(professorships are counted here without deputy professorships, without adjunct professorships, but including those on
leave of absence and externally funded employees; Medicine: UR and departments that belong to the Faculty of
Medicine) — If headcounts are used, then source: Department 1/7, list of professorships, headcounts.

. Figures federal comparison | Source: The Federal Statistical Office of Germany, www.destatis.de, accessed on 3.2.2025

. Figures comparison Bavaria | Source: The Bavarian State Office for Statistics, www.statistik.bayern.de, accessed on
3.2.2025

. Figures women in committees | UR homepage, accessed on 3.2.2025

. Figures previous years | Cf. data reports and annual reports of the University Representative for the Equality of Women
in Academia and the Arts from previous years

. Figures awards | Sources: Department IV/5, International Office, Department II/7, Department I/1 and Archive of the
UR

Created by the Equal Opportunities Coordination Office, 18.3.2025 39
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Appendix 4: sources for faculty councils

https://www.uni-regensburg.de/theologie/fakultaet/fakultaet/rat/index.html
https://www.uni-regensburg.de/rechtswissenschaft/fakultaet/fakultaet/fakultaetsrat/index.html
https://www.uni-regensburg.de/wirtschaftswissenschaften/fakultaet/fakultaet/dekanat/dekanat/
https://www.uni-regensburg.de/medizin/fakultaet/organisation-und-einrichtungen/fakultaet/fakultaetsrat/index.html
https://www.uni-regensburg.de/informatik-data-science/fakultaet/die-fakultaet/fakultaetsrat/index.html
https://www.uni-regensburg.de/philosophie-kunst-geschichte-gesellschaft/fakultaet/fakultaetsrat/index.html
https://www.uni-regensburg.de/humanwissenschaften/fakultaet/fakultaet/fakultaetsrat/index.html
https://www.uni-regensburg.de/sprache-literatur-kultur/fakultaet/fakultaetsrat/index.html
https://www.uni-regensburg.de/mathematics/faculty/about/addresses-and-administration/index.html
https://www.uni-regensburg.de/physik/fakultaet/service/zustaendigkeiten/index.html
https://www.uni-regensburg.de/biologie-vorklinische-medizin/fakultaet/fakultaet/fakultaetsrat/index.html
https://www.uni-regensburg.de/chemie-pharmazie/fakultaet/infrastruktur-organisation/index.html
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https://www.uni-regensburg.de/rechtswissenschaft/fakultaet/fakultaet/fakultaetsrat/index.html
https://www.uni-regensburg.de/wirtschaftswissenschaften/fakultaet/fakultaet/dekanat/dekanat/
https://www.uni-regensburg.de/medizin/fakultaet/organisation-und-einrichtungen/fakultaet/fakultaetsrat/index.html
https://www.uni-regensburg.de/informatik-data-science/fakultaet/die-fakultaet/fakultaetsrat/index.html
https://www.uni-regensburg.de/philosophie-kunst-geschichte-gesellschaft/fakultaet/fakultaetsrat/index.html
https://www.uni-regensburg.de/humanwissenschaften/fakultaet/fakultaet/fakultaetsrat/index.html
https://www.uni-regensburg.de/sprache-literatur-kultur/fakultaet/fakultaetsrat/index.html
https://www.uni-regensburg.de/mathematics/faculty/about/addresses-and-administration/index.html
https://www.uni-regensburg.de/physik/fakultaet/service/zustaendigkeiten/index.html
https://www.uni-regensburg.de/biologie-vorklinische-medizin/fakultaet/fakultaet/fakultaetsrat/index.html
https://www.uni-regensburg.de/chemie-pharmazie/fakultaet/infrastruktur-organisation/index.html
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